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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GEETHANJALI COLLEGE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr S Udaya Kumar

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919866308257
Mobile no. 9866395845

Registered Email

i nfo@cet.edu.in

Alternate Email

uksusarl a@nuai | . com

Address Cheeryal (Village), Keesara (Mandal ),
Medchal (Dist)

City/Town Hyder abad

State/UT Tel angana

Pincode 501301




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

19- Apr - 2016

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. B. Leel aram Prakash

Phone no/Alternate Phone no.

+919346314538

Mobile no.

8328501885

Registered Email

i nfo@cet . edu.in

Alternate Email

uksusarl a@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. geethanjaliinstitutions.com

enqgi neeri ng/ AQAR2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. geethanjaliinstitutions.com

engi neeri ng/ acadeni c- cal endar . ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
1 A 3. 36 2017 09-Jun- 2017 08-Jun-2022

6. Date of Establishment of IQAC

11-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.geethanjaliinstitutions.com/engineering/AQAR2018-19.pdf
http://www.geethanjaliinstitutions.com/engineering/AQAR2018-19.pdf
http://www.geethanjaliinstitutions.com/engineering/academic-calendar.html
http://www.geethanjaliinstitutions.com/engineering/academic-calendar.html

IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. RS Raju Contract for MIRDC ( DRDO) , 2018 940000
Acqui sition of Bangal ore 365
Resear ch
Ser vi ces( CARS)
Dr. Ramana Ext ranur al DRDO, Kanpur 2018 4581000
Mur t hy Research & 1095
Intellectual
Property Rights
Dr. RS Raju NA I n- House 2018 600000
365
Dr. Neeraja ce vce: 2016 200000
Rani 730
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3716_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3716_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3716_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3716_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3716_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BODY 05- Dec- 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 08- Nov- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

CGeet hanjali Coll ege of Engineering and
Technol ogy has an effective Managenent
Informati on Systemto support all the
academ ¢ and adm nistrative activities
of the college. The coll ege uses proven
software capabl e of gathering, storing,
processi ng, anal ysing data and
generation of reports for better

deci sion maki ng at various |evels of
adm ni stration/ managenent. Tail or nade
reports suiting the specific
requirenments for different
functionaries at different |evels can
be generated to aid in decision naking.
The accessibility of the data and

i nformation generated is regul at ed,
keeping in mnd the need for
confidentiality, and information
security. The coll ege uses separate
software tools |ike, Ez School tool,

W nnou software, Focus 5.5 tool,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3716_Quality.xlsx

Payrol |l software tool, BEES exam nation
software, to support its various
functions. The nodul es of these tools,
together, facilitate the follow ng
managenent systens: Library Managenent
System Ez School tool is used for

mai nt ai ni ng the data base of books,
journal s, accession and transaction
details. Lists of books and ot her
resources, by author, title, publisher
can be generated. Transactions of books
and journals, dayw se, nonthw se
titlewi se, can be prepared. Mnitoring
of library resources, acquisition
details, issue and returns is done,
User settings facility is nade

avail abl e. Learning materials,
coursefiles are made available to
students online. Student Attendance
managenent: W nnou software tool is
used for managenment of their
attendance. |t enabl es preparation of
the student master data. The master
data contains the details of all the
students, branchw se, classw se, and
sectionw se. It enables generation of
student roll for recording attendance.
The attendance of students is tracked
and updated on a daily basis and their
par ent s/ guardi ans i nforned about the
peri odwi se attendance through text
nmessages on the sane day. Cunul ative
attendance reports are generated and it
hel ps caution the parents of students
who are short in attendance — those
havi ng 50, 65,75 or |ess. HR Management
system The HR nodul e of Wnnou
software is used for faculty/staff
attendance and | eave managenent. |t
keeps record of personal details of
faculty/staff |ike age, qualifications,
experience, recognitions, if any, date
of appoi ntnment, dates of pronotion,
addi tional qualifications acquired
during service, etc., Tinetable
Managenent system W nnou software tool
is used in the preparation of schedul es
for classwork, with faculty
particulars, and identified student

bat ches for |aboratory classes. It
enabl es nonitoring of conduct of class
and | ab works as schedul ed. Transport
Managenent System The fleet of college
buses are operated using GPS enabl ed
services. A Bionetric systemaids in
nmoni toring the attendance of drivers
and their tines of arrival and
departure. Exam nation Managenent




System BEES Exani nation Tool is used
for exam nation related works. It
enabl es schedul i ng of exani nati ons,
online valuation, results nonitoring,

Markslist printing etc., It also
facilitates generation of hall tickets,
consol idation of internal nmarks and

external marks, result analysis and
printing of marks nenps and
certificates. Finance and Accounts
Managenent Focus 5.5 Accounting
package is used for managenent of al
finance and accounting functions. Staff
salaries are conputed and credited to
their bank accounts using Payr ol
software. Online fee collection is
enabl ed through Ez School nodul e and
ATOM Technol ogi es gat eway.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Date of Revision

Name of Programme Programme Code Programme Specialization

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Date of Introduction Course with Code Date of Introduction

Code

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Dates of Introduction

Programme/Course Programme Specialization

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech ClVviL 01/ 08/ 2018
BTech ELECTRI CAL AND 01/ 08/ 2018
ELECTRONI CS ENG NEERI NG
BTech MECHANI CAL ENG NEERI NG 01/ 08/ 2018
BTech ELCTRONI CS AND 01/ 08/ 2018
COVMUNI CATI ON ENG NEERI NG



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3716_Syllabus_revision_1584525757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3716_programmes_on_employability_1598939130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3716_Program_introduced_1584519831.xlsx

BTech COVMPUTER SCI ENCE 01/ 08/ 2018
ENG NEERI NG
VBA MASTER OF BUSI NESS 16/ 07/ 2018
ADM NI STRATI ON
M ech COVPUTER SCI ENCE 13/ 08/ 2018
ENG NEERI NG

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Pr of essi onal
col | ege:
prelimnary,
senester.

There will
Teacher/ HoD/ Pri nci pal

bet ween week 4 to 5 and fina
Feedback on TLP is taken on the follow ng paraneters: 1
Ent husiasmto teach 2. Subject know edge 3. Clarity and enphasis on concepts 4.
Motivating and inspiring the student 5. Creating interest in the subject 6.
Quality of illustrative visuals,
punctuality, and uniform coverage of syllabus 8. Discipline and control over
the class 9. Pronoting student thinking 10. Encouraging student effort and
inviting student interaction ? Prelimnary feedback is anal ysed and corrective
actions are initiated by the respective Heads of the departnents in the form of
counsel ling the concerned faculty who is also advised and is asked to attend
some senior faculty nenbers classes to | earn various pedagogi ca
i nteraction between the students and the C ass

to encourage and address the issues related to teaching

be an i nfor mal

exanpl es and applications 7.

Col I ege coll ects feedback fromthe follow ng stakeholders to nonitor, assess
and eval uate various processes and takes necessary action for its overall
devel opnent: ¢ Students ? Teachi ng-Learni ng Process (TLP) ? Teachi ng
effectiveness ? Class review commttee neetings ? Course End survey ? Central
facilities « Alumi and Recruiters on curriculum and program outcones e
Graduates just at the tinme of their graduation (Gaduate exit survey) e

Soci eties menbers Feedback on TLP and central facilities of the
Feedback on the above two aspects is taken twice in a senester,

in the penultimte week of the

Passi on and

Regul arity,

practices. ?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3716_Value_added_courses_1599469758.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3716_Projects_undertaken_1584519127.xlsx

quality.

revi sed,

as 1.
Pl acement

10. Physi cal

actions is taken.

support 6. Career

Feedback on Central

opi ni on of GCET in conparison to other
mai nt ai ned so as to avoid the individual
Appropriate action is initiated accordingly by the institutional
taki ng necessary steps.
performance through appreciation letters,
in a few cases.

Whenever,
? In addition,

facilities It

and Co-curricul ar

teachi ng aids,
on each unit of the course,
feedback is fromstudents is | ow,
f eedback is taken on salient
? Graduate Exit survey is

? Cass Review Committee (C ass-Teacher and HoD/ HoD- nomi nee) wil |l
feedback fromthree male and three femal e student
the | earning objectives and | earni ng out cones,
assignnents of the respective courses,
than three times in a senester.
Faculty are counselled accordingly.
features of the course through Course End Survey.
taken fromthe outgoing batch of students on Program Qutcomes and Al umi
feedback is taken on Program Qutconmes and curricul um for
Feedback from other stakeholders is taken on curriculum and when curriculumis
suggestions given by the stakeholders is considered and appropriate

is taken on paraneters such
Soft skills and Personality Devel opment 2. Enployability Skills 3. Canpus
Efforts 4. Extracurricul ar
and academ c gui dance 7.

t ake

representatives on neeting
tutorials and

but not | ess

i mprovenent. ?

activities 5. Mentoring
Leadership of the college 8. College
transport 9. Service in ? Acadenic Section ? Exam Branch ? Library ? Accounts
Education 11. Quality food and Service in Canteen 12. Overall

col l eges Privacy and Confidentiality are

student assessor’s identity.

addi ti onal

i ncrements or

adm ni stration
Col | ege encourages and rewards teachers w th excellent

pronoti on,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3491 130 229 17 246

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
246 246 4 20 15 40

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3716_Demand_ratio_1584594820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3716_ict_tools_1597213736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3716_e_resource_1597213746.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Objective To facilitate academic excellence of every student, on an individual basis, and to help discover his/her
full potential and strive to attain success in his/her chosen field. The activities of counselling are broadly
classified into two heads: Academic Counselling We aim to consistently and progressively effect improvement in
the overall academic performance of the college through the identification of students falling below desired
standards and initiate remedial measures. Monitoring student learning is an essential component of high-quality
education. Our mentoring system: a. Offers advice on an individual basis on academics and allied issues. b.
Provides counselling to students who are experiencing academic difficulties by conducting periodic reviews and
identifying gaps. c. Provides a range of support activities and services aimed at enhancing the learning
experience of the students. To achieve academic goals, we advise students to: d. Read text books prescribed for
the course, do all the assignments sincerely and participate in all classroom activities/discussions. e. Choose two
study partners from among the classmates, compare notes and engage in thought-provoking discussions on the
concepts learned in the class. f. Participate in the activities of professional bodies, leading to development of
organizational, interpersonal, and leadership skills. g. Participate in sports and games, to keep fit and develop
esprit de corps. Career Counselling To achieve their career goals, we a. Offer career guidance programs and to
provide assistance and resources to support students on an individual basis, help formulate his/her own career
plans by providing exposure to infinite possibilities available in their future. b. Enable students to evaluate various
career options and embark on appropriate career path to meet their interests by showing them how to assess
their interests and talents drawing on their strengths and build on areas requiring improvement. c. Enable
students to gain skills, abilities and confidence to transit successfully to further studies/work/self-employment or
any other activity in which he/she lands deliberately or unwittingly. d. Equip students with tools needed for “Life
Long Learning” by advising them to: i. Cultivate the habit of wide reading, covering diverse areas such as
English literature, history, anthropology, logical reasoning, verbal ability, aptitude, computer programming etc. to
broaden their horizons, and boost their confidence to do well in any competitive exam and interview. ii. Think not
only as an engineer but also as a. Anthropologist b. Biologist c. Chemist d. Literary critic e. Political scientist f.
Sociologist g. Statistician etc. iii. Read newspapers, magazines to keep abreast of current affairs (business,
political, environmental, etc) at local, national and international levels. iv. Watch panel discussions and debates
on a variety of topics, on TV channels, to develop skills for debate, and group discussion, honing their skills in
debating contests. v. Encourage students to open their mind to a plethora of opportunities awaiting them. e. If
interested in studying for a PG degree overseas or in India, start preparations for GRE/GMAT/CAT/GATE from
the first year of B. Tech program. This will stand them in good stead for campus placements, as well.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3621 246 14. 71

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

33 33 0 33 14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3716_Honours_recieved_1584527911.xlsx

end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
686 6842 10. 03

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. geethanjaliinstitutions.conf engineering

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://192.168.14. 161/ noodl e

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3716_Evaluation_1592153433.xlsx
http://www.geethanjaliinstitutions.com/engineering
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3716_Pass_percentage_1592552409.xls
http://192.168.14.161/moodle
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/3716_Seedmoney_1597650947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3716_Teachers_fellowship_1584595470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3716_Research_Fund_1599439105.xlsx

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Mechani cal Engg. 2
El ectroni cs and Comuni cati on Engg 1
Sci ences and Humanities 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3716_Seminars_conducted_1584596931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3716_Awards_won_1584598090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3716_Incubation_centres_1584599401.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3716_journals_notified_on_UGC_1598954298.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3716_Books_and_Chapters_1584697368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/3716_Patents_published_1586260477.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3716_Bibliometrics_1586260506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3716_Index_1598954340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3716_Faculty_participation_1584606986.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/3716_Revenue_1584609696.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/3716_Revenue_from_corp_trng_1584609815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3716_Extension_1584611100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3716_Awards_for_extension_1584611211.xlsx

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

110 206. 96

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3716_Students_in_extension_1584611417.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3716_Collab_activities_1584611705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3716_Linkages_1599029479.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3716_MoU_1584685525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3716_augmentation_details_1595996317.xlsx

Ez-Li brary Software Ful l'y 10. 0. 0.922 2009

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin]| 1542 45 148 2 2 0 5 148 0
g
Added 276 2 62 0 0 0 0 62 0
Tot al 1818 47 210 2 2 0 5 210 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
210 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Course Files 192.168.0.10
Digital Library 192. 168.0.10
Lab Manual s 192.168. 0. 10

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
282.5 293. 13 830.7 858. 29

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The coll ege ensures optinmal allocation and utilization of avail able financial
and infrastructural resources for naintenance and upkeep of various facilities
by hol di ng regul ar nmeetings of various committees constituted for this purpose.



https://assessmentonline.naac.gov.in/public/Postacc/Library/3716_Library_1584689564.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3716_e-content_by_teachers_1584690182.xlsx
192.168.0.10
192.168.0.10
192.168.0.10

Mai nt enance Cell ensures proper functioning of all academ c, library, sports
and other civil, electrical, water, sewage, environnment facilities. « The cel
perfornms routine check-ups and repair works. ¢ A central conplaint register is
mai nt ai ned. Mai ntenance cell attends conplaints on a priority basis. ¢ Mst of
the minor and major repairs are carried out internally and sone najor repairs

outsourced. ¢ The mmi ntenance cell is headed by Dean, Adm n, other nenbers
i ncl ude Mai ntenance in-charge and Heads of EEE and CE departnents. ¢ Menbers of
the cell neet once in a nonth: review the requirenments, conduct energy audit
(hal f-yearly) and chal k out needed action. « Staff belonging to the naintenance
cell performroutine cleaning of the water tanks, water coolers, filters, etc
as per schedul e. Laboratories Laboratories are maintained by |ab technicians,
supervi sed by faculty Lab in-charges under the guidance of HoDs of the
concerned departnments. Ot her neasures used are: ¢ The calibration, repairing
and mai nt enance of nore sophisticated | ab equi pnent are done by CEMs. ¢ Al
ot her equi pnent are regularly cleaned and mai ntai ned by the concerned
departnents and record of the sane is maintained. « A systematic di sposal of
waste of all types such as bi o-degradabl e, chemical and e-waste is done
regularly. Library ¢ The requirenment of books is taken fromthe HoDs. The fina
list is duly approved and signed by the Principal nuch before the conmencenent
of the academic year. ¢ Every year in the beginning of session, students are
nmotivated to visit library by nentioning various facilities and how to use
them ¢ Suggestion box is available in reading roomto take users feedback for
i mprovenent and new i deas regarding library enrichnment. ¢ Aregister is

mai ntained to record nunber of visitors (students and staff). ¢ O her issues
such as weeding out of old titles, schedule of issue/ return of books etc are
chal ked out / resolved by the library committee. Sports: ¢ Physical Directors

ensure mai ntenance of Basket Ball/ Volley Ball courts, TT/Carrom Chess roons. e
Col | ege students won prizes in Chess, Boxing, Football, Basket Ball (WM,

Table Tennis, etc in University |level sports. Conputers Two conputer centres
are established and all conputers are naintai ned by systemadm nistrators in
the coll ege. Conputer naintenance through AMC is al so done regularly and non-
repairabl e systens are di sposed of. A faculty in-charge supervises all system
adm ni strators who also nmaintain the |ocal area network connectivity and al so

connectivity provided by Internet Service provider (ISP). C assroons The
mai nt enance cell ensures upkeep of all classroominfrastructure. At the
departnental |evel, HoDs submit their requirenents to the Principal regarding
classroom furniture and other, if any, nuch before the comrencenent of the
academ c year which are provided. Buses and Cars A faculty transport in-charge
along with a few adm nistrative staff ensure mai ntenance of all vehicles.

http://www.geethanjaliinstitutions.com/engineering/infrastucture.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Sri Raj a Reddy 60 200500
frominstitution Menori al

Fi nanci al Support
from G her Sources

a) Nati onal 0 0 0
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://www.geethanjaliinstitutions.com/engineering/infrastucture.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3716_Scholarships_1597221019.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Dat a Enter ed/ Not

Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
70 650 547 18 324 214
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Dat a Enter ed/ Not

Applicable !'!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Dat a Ent er ed/ Not

Applicable !'!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3716_Development_Schemes_1597221626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3716_Guidance_1597637508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3716_Placement_1597569523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3716_Progression_1584772755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3716_Qualifying_1584774361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3716_Activities_Organised_1596000353.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council The main role of Student Council is to pronote the interests of
the students in alignnent with that of the college, and involve the students in
the affairs of the college. Mjor objectives: ¢« To enhance conmuni cation
bet ween students, staff and nanagenent ¢ To pronote an environnent conducive to
educati onal and personal devel opnent ¢ To pronote canaraderie and respect anpbng
students. ¢ To support the managenent and staff in the devel opnent of the
college « To represent the views of the students on matters of general concern
to the college adm ni stration/ managenent The Student Council consists of two
representatives fromeach class (M). The executive body of the Student Counci
is elected by the class representatives. Functions of the Student Counci l
Representing the views of the student body to the adm nistration is the
fundanental ai mof Student Council. The coll ege admi nistration talks and
listens to the student body, considers their views and addresses their
concerns. Pronpting good conmunication within the college | nproving
communi cation within the college community is a shared responsibility and the
St udent Council, acting as a bridge between the students and the
adm ni stration. The Student Council plans various events and activities,
organi zes themwi th the support of the college admnistration. Contributing to
the enrichrment of Learning Environnent of the College Student Counci
contri butes to enhancenent of the |earning experience of students through
various clubs ¢ Literary club, ¢« Coding club « Mathematical club « Fine arts
club « Photography club « Solar Club ¢ Robotics club ¢ Environnent club etc In
addition, it also facilitates participation of students in various technical
activities through professional bodies such as « CSI, « |EEE, « |ETE, « |ISTE, -
SAE, etc It organizes various activities under the aegis of these professiona
bodi es. Mentoring program by senior students The Student Council assists with
mentoring of first year students to face the challenges of transition from Pl us
2 to professional college. The nentoring programenlists the support of senior
students who hel p the new students in the process of seaniess integration,
during the transition phase, with the rest of the student community.
Contributing to the devel opnent of college policy The Student Council actively
contributes to the devel opnment of college policy in a wide range of areas
nanely, e« Anti-ragging, ¢ Code of conduct and behaviour ¢ Organizing co-
curricular and extra-curricular activities. The Council forns sub-comittees to
consi der various policy issues, consults students and staff on those issues and
to represent the Council’s views to coll ege managenent/adm ni stration

Assi sting coll ege managenent in sports and cultural activities Student Counci

assists in organizing sports and cultural activities including: Assisting with

NSS activities for devel opnent of nearby places The Student Council assists in
organi zing NSS activities of the college, which include conducting various

heal th canps, distribution of school unifornms, books etc for needy children of

nearby villages, distribution of various itens at ol d-age hones, training the

peopl e in nearby places for the devel opnent of vocational skills. Dean-Student

affairs oversees the functioning of the Student.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3716_awards_in_activities_1596179342.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Faculty nom nated as Alumi coordinators shall adopt the follow ng guidelines
for strengthening alumi association of the college 1. Collect the data of
students graduated in the concluded academ ¢ year from Exam nation branch. 2.
Ensure, all students graduated in the concluded academ c year conplete A umi
registration form Verify the sane against the list of students of the
departnent. 3. Collect the data of students who have secured a job. Filter out
the students who have not been able to get a job, against the data obtained
fromthe placenents cell. Cross check the students placed for the concl uded
academ c year vis-a-vis the data of alummi association form given by students.
Prepare the list of students not placed while in college. Keep contacting them
or arrange to contact themthrough departnent faculty on a regular basis. 4.
Whenever a graduated student of the correspondi ng batch obtains a job or

adm ssion to higher education, please collect the all the necessary information
(in case of job, copy of the offer letter, in case of admi ssion, adni ssion
letter, score cards of GATE/ CAT/ GRE/ TOEFL/IELTS etc) and file it and al so
record the sane in the alumi registration formsubmtted by the student
earlier. 5. Follow the above instruction (4) in the case of the earlier
graduat ed batches also. 6. Contact at |east a few students of the earlier

bat ches and ensure through them you reach out other students of the batch. 7.
Contact alummi of the departnment and finding the various opportunities that nmay
be available to students for internships, placenents, etc. in the organization
in which alumi is working as well as in organizations wherein alumi have
given contacts and pursue themin all earnest. 8. Contact alumi and apprising
t hem about the various activities undertaken by the institute. a. Contacting
alumi and requesting themto deliver sone |ectures for the benefit of the
departnents students (lectures on special topics of relevance, career guidance
to students, etc.) b. Contacting alumi and requesting themto attend al ummi
associ ation neeting conducted fromtine-to-tine. c. Contacting alumi and
taki ng suggestions for curriculumdevelopnment in line with industry
expectations. 9. Miintain database of the departnents alummi and sharing the
same with the Placenents Cell regularly. a. Tracking alumi data, including
their current position, education progress, if any, achievenents, if any, job
history, etc. 10. Keep close contact with alumi who went for higher education
and enquire vis-a-vis their well being and performance and share the sane with
the HoD, and the Placenents Cell. Pass this information to the students
concerned on request. 11. Keep close contact with alummi, w shing themon the
occasion of their birthdays and weddi ng anni versary. 12. Facilitating al umi
menbers of various batches to establish a network of alumi for nutual benefit.

5.4.2 — No. of registered Alumni:

4801

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

GCET has a practice of conducting Alumi neet every year on 25th Decenber which
creates a platformto exchange/share their experiences after graduating from
the college. Alumi have expressed their willingness to contribute to the
coll ege by way of guiding their juniors in all aspects such as guest |ectures,
notivation | ectures, current trends and opportunities available in the present
scenari o.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

|. Faculty Mentoring Structuring Departnments vis-a-vis Specialization / Goup ?
Each department is structured into four/five groups based on various
speci alizations. ? Each group is led by a Professor — 2/3 faculty identified as
|l ead faculty ? Goup Head with lead faculty act as Mentors for other faculty of
the group. ? Lead faculty and other faculty of a group interact very closely
with the group Head The structure facilitated « A healthy nmentor — nentee
relationship anong faculty « More | earning opportunities for junior faculty
(mentees) ¢ Creation of a good talent pool in various areas / specializations
of the departnent ¢ Establishnment and conduct of creative and innovative
experinents in the I ab courses ¢ Val ue added teaching — | earning process e
Research culture o Better assessnent and eval uati on of students’ perfornmance e
Establ i shnment of a second rung | eadership in various specializations ¢ Snooth
adm nistration / functioning of the departnment ¢ Faculty to associate
thenselves with all departnental / college' s academ c, cultural, and ot her
activities and ensures the sanme This decentralized structure has been effective
in the grooming of junior faculty for the responsibility entrusted to them
This practice involves all the senior professors and the |ead faculty of the
departnents. |1l. Devel opment of Course Qutcones, Course delivery nethodol ogy
and Program Assessnment. These objectives are acconplished with the
participation and coordi nated functioning of the faculty at different |evels,
their roles being as follows: ? Program Assessnent Committee (PAC) PAC consists
of Head of the Departnent (Program Coordinator unless the departnent offers
nore than one program as the chairperson and Senior faculty nmenbers. The
conmttee neets at |east once in each senester to review the progress of the
program The committee nonitors attai nment of Course Qutcones (COs) and Program
Qutconmes (PGs) with the major focus being the cumulative |earning of the
students undergoing the program ? Program Coordi nator- Oversees all the
courses offered by the departnent ¢ Appoints Course Coordinators for each
course offered adm nistered by the departnment ¢ Reviews the perfornmance of
students undertaki ng courses offered by the departnent ¢ Ensures Coll eges
qual ity assurance processes for assessnent in courses along with Acadenic
Regul ations are inplenented ? Course coordinators - Discusses the course and
its relationship to other courses within the programw th the Program
Coordi nator « Devel ops course outconmes for the course ¢ Schedul es and conducts
an orientation to the course for faculty, particularly who are new to the
course. ¢ Devel ops a neaningful and well connected topic sequence and schedul es
the same in consultation with other course instructors involved in the course
and ensures adhering to the same. ¢ Develops valid and reliable nethods to
eval uate student | earning outcones ? C ass Advisers (Section Advisor) -

Di scusses all potentially significant issues and establishes good conmunication
with the students thereby nmaking themfully aware of their responsibility to
nmeet performance standards. ¢ Conducts weekly reviews with Counselors, nonitors
student progress and docunents reviews to establish a record of trends in
overal | class perfornance

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Teachi ng and Learni ng

Adopted the foll owi ng innovative
teachi ng-1learning practices: -

Col | aborative and cooperative Learning
devel opi ng Prof essional Conpetencies
including teamskills ¢ Interaction

with Instructor in and outside of class

obt ai ni ng Feedback ¢ Learning through
val ue added courses * Experientia
Learning facilitating devel opment of
Probl em Sol ving Skills through project
based |l earning ¢« Interacting with
various experts in the field through
Guest Lectures, Industrial Visits,

Field trips thereby becom ng famliar

wi th occupational awareness

under standi ng a. What engineers do b

The | anguage and process of design c.
Non-techni cal side of Engineering d.

I mportance of societal devel opnent,
environnmental issues etc., e.
Facilitating Peer |earning anong
students

Exam nati on and Eval uati on

M d- senmest er Examination: ¢ Question
paper evaluation by a commttee
conprising senior faculty nmenmbers and a
menber from anot her department for
eval uating correctness / adherence to
hi gher [ evel s of bl oons taxonony etc.
Senest er End Exami nation: ¢ Question
papers obtained from exam ners are
checked for quality, higher order
thinking | evel s and ensuring bal ance
with respect to conplexity and coverage
of syllabus, evaluated by the head of
the departnment and a subject
expert/course coordinator. ¢ Obtained
Panel of exam ners and eval uators who
have taught the course for at |east
five senesters approved by BoS at the

begi nni ng of the academ c year

Research and Devel opnent

 Each departnment is divided into four
or five Divisions/Goups as per
specialization in the departnment, with
a Seni or Professor (Division Head)
chairing each group faculty involved in
teaching courses / carrying out
research in the corresponding
speci al i zation are grouped under that
division. ? A few other senior faculty
along with group head act as |ead
faculty (nentors) to others in the
division. They interact closely,
gui ding nentees in their acaden c and
research pursuits. G oup Head gui des
the nmentors and nonitors divisions
research activities. ? Financial
i ncentive for publications, one




day/week | eave for faculty pursuing
doct oral program

Li brary, I CT and Physica
Infrastructure / Instrunentation

Following facilities are made avail abl e
in the [ ast one year ¢ A good nunber of
| abs and cl ass roons enabled with ICT
facilities « Two ISPs with 210 Mops

i nternet connectivity as conputing
centre cumdigital library with 100
systens naki ng 200 systens avail able -
Students and faculty use NPTEL | ectures
and other multinedia resources ¢ Mny

faculty and a few students have
qualified in a good nunber of courses
of NPTEL certification obtaining good
percentage of marks ¢ Established IoT,
Enbedded systens, and Artificial
Intelligence |labs facilitating students
who have been undertaki ng innovative
proj ects thereby participating in many
Hackat hons

Human Resour ce Managenent

e Conducted a brief orientation session
to new and junior faculty nenbers,
whi ch includes information on academni c
expectations, governance structure of
the institute, how to apply for
research grants, incentives for
carrying out research, teaching
net hodol ogy, conducting student
mentoring, resources of the institute,
etc. ¢ Faculty nenbers with [ ess than
five years experience have been
al | ocat ed reduced teaching load in
their first year prepare course(s) that
he/she will teach eventually associate
and keenly observe the class room
teaching of senior professors, scope to
get started on research at the new
pl ace submt his/her papers fromtheir
thesis for publication

I ndustry Interaction / Collaboration

e Invited nenbers fromindustry into
our Governi ng Body, Academ c Counci
and Board of Studies of each
departnent. ¢ CGuest |ectures arranged
by inviting experts fromindustry e
Faculty, student and technical staff
devel opnment prograns conducted by
inviting experts fromindustry through
| ectures and hands-on sessions in the
| aboratory. ¢ Laboratories established
in collaboration with industry e
Students undergo internship in various
i ndustries for a duration of 6-8 weeks
at the end of Il year and Il year
during summer. ¢ Students and faculty
visit various industries. ¢ Sone
students get trained on sone emnerging

technologies in a few industries




Curricul um Devel opnent

Curriculumrevi ew was done based on
Al CTE nodel curricul um considering the
foll owi ng aspects: ¢ Prograns current
curriculuns strengths and weaknesses -

Emer gi ng trends and industry needs -
Expect ations of stakehol ders « Mbdified

curricul um by including courses
considering criticality of the courses
which facilitate the program nore

i nnovative and distinctive thereby
contributing to students’ academ ¢ and
pr of essi onal devel opnent and offering a

val ue addition for all the stake
hol ders. ¢« One nmmj or revision has been
i ntroduction of Sumrer Internship after
second year of Undergraduate program e
For the Postgraduate programin
Engi neering, |aboratory conponent has
been included for professional elective
courses al so

Adm ssi on of Students

e Students are admitted by the convenor
of EAMCET/ ECET/ PGECET/ | CET/

(Adm ssions) for category A seats. -
Adm ssions are nmade as per the onlinele-
options exercised by candi dates, based

on the rank obtained in the entrance
tests and reservation category to which

t he candi dates belong. ¢ Category B

seats are filled on nerit basis wth
candi dates including fromother States
and union territories, who have secured
rank at JEE-Main or followed by rank in
EAMCET, and then with narks obtained in

Internediate (plus 2). ¢ Sone
meritorious students are given fee
concessi on by the managenent. These

students often got higher CGPA.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

St udent Attendance

Adm ni stration

Staff Attendance , Maintaining of HR
Mbdul e

Fi nance and Accounts

Aut omat ed System

Student Admi ssion and Support

Aut omat ed System

Exam nati on

Exam nations rel ated i nformation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

34 34 42 42

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

15 2 12

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal financial audit : Internal financial audit is carried out through
separate internal conmittees for conducting verification of assets/capita
equi prent and for financial audit. Follow ng stock verification by the
comm ttee and based on shortages reported, if any, action for wite-off is
taken with the approval of conpetent authority and the itens are renmoved from
the asset registers. Simlar action is taken in respect of
books/j ournal s/ docunments. The internal audit conm ttee, besides inspecting the
books of account and records maintai ned by the finance departnent eval uates
internal control system particularly in respect of purchases, schol arships
etc. The audit report is submtted to Principal/Secretary and follow up action
is taken by departnents concerned by closing the deficiencies and maki ng
changes in systens and procedures as called for. External financial audit: The
Col | ege conducts external Financial Audit by a Chattered Account every year.
The audit observations are exam ned carefully and corrective actions taken,
where required. The Financial statenents namely income and expenditure account
and bal ance sheet is filed with the inconme tax returns to the |IT departnent.
Audit reports have been found to be in order, but for a few mnor errors of
om ssion due to oversight by the accounting personnel, which are rectified and
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new systens, are introduced by way of strengthening financial accounting and
budget ary control systens.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

66975803

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No NA Yes GCET Acadeni c
audit team
Adm ni strative No NA Yes GCET
Adm ni strative
audit team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. At least, two Parent-Teacher neetings (PTMs) are conducted in each senester
to provide inputs to parents regardi ng student learning. 2. In addition, Head
of the Institution, HoDs and teachers interact with the parents as and when
required to conmmuni cate academ ¢ progress, attendance and other behavi oural
issues, if any. 3. Some parents al so provide feedback on curricul um
devel opnment, teaching |earning, research and infrastructural facilities,
library, sports and canteen facilities, etc., which contribute to the overal
devel opment of the Institute. In the Acadenic year 2018-19 the followi ng PTMs
were held for Il, IIl and IV B. Tech. of all departments. PTM hel d during
2018-19 ODD SEM 29/07/2018, 13/10/2018 and 08/ 09/ 2018 PTM hel d during 2018-19
EVEN SEM 06/01/2019, 09/03/2019 and 17/02/2019 For | B. Tech students: 2018-19
ObD SEM 08/092018, 07/10/2018 and 2018-19 EVEN SEM 03/02/2019, 17/03/20109.

6.5.3 — Development programmes for support staff (at least three)

1. The supporting staff is encouraged to upgrade their skills by being deputed
to relevant authorized /recognized training centres in their respective
trades/fields. 2. Support staff is given training on college’s MS. 3. Training
has been given on use of fire extinguishing systens.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Sonme of the initiatives taken by the institution are: 1. Enhancing Programm ng
Skills of the students 2. Cognos software training through | BM Centre of
Excel | ence 3. Hackat hons for enhancing creativity and innovation in the

students 4. Added nore space in terns of nore project |abs wherein a student

can walk in at any tinme and use the |ab to devel op sonmething that is of his
interest. 5. Solar power club is in place that has been hel pi ng students
devel op projects generating solar power. 6. Collaborated with Sienmens for

enhanci ng the anal ysis and design skills of Mechani cal engineering students 7.

Training on Internet of Things for enhancing the design skills of EEE students

8. Initiatives taken for pronoting R and D facilitated a few Research Fundi ng
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Projects 9. Junior faculty | earn pedagogi cal

skills by attending Senior and

initiative by IQAC

conducting IQAC

experienced Teachers cl asses. 10. MoU with Bees Consul tancy, Hyderabad for in-
house funded RD project.
6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Pr of essi onal 01/ 02/ 2019
Leadership
Cyber Security

Chal | enges

02/ 02/ 2019

108 42

Pai nti ng 08/ 03/ 2019
Conpet eti on on

Wnens day

08/ 03/ 2019

43 15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenment of the College net

source is 96.1

by the renewabl e energy

7.1.3 — Differently abled (Divyangjan) friendliness

for differently abled
students

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3
Ranp/ Rai | s Yes 3
Braille No 0

Software/facilities

Rest Roons Yes 3
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
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Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 03/11/ 201 1 Health |Di stri but 5
8 Awar eness |ed specta
Canp in A cles to
ssoci ati o |the needy
n wth students
Sri Satya by
Sai Seva | checking
Organi zat |their eye
i on si ght
( SSSO
and
LI TERARY
CLUB.
2018 1 1 22/ 12/ 201 27 Cour se on | Educat ed 8
8 Educate |[the CGovt.
t he Govt. school
School students
Students |of Cheery
to al , Thi nma
provi de ipally
t he and Yadga
benefits rpally
of vi |l | ages
quality
conput er
Educat i on
by I1nd
Year
Student s
on every
Sat ur day.
2019 1 1 19/ 01/ 201 1 Swachh Cl eaned 69
9 Bhar at h t he
Program | premi ses
of Keesar
agutta
tenpl e
2019 1 1 04/ 02/ 201 1 Di stribut |Di stribut 10
9 ion O ed story
Story books to
Books to t he
Primary |[students
School of Yadgar
St udent s pal | i




vill age

2019

23/ 03/ 201
9

Bl ood
Donat i on
Camp by

LI ONS

CLUB.

Donat ed
to bl ood
bank
whi ch
w |l save
the lifes
of needy
peopl e

10

2018

04/ 08/ 201
8

BLOGOD
DONATI ON
CAMP( I n- A
ssoci atio
n with RE
D Cross)

Donat ed
to bl ood
bank
whi ch
wll save
the lifes
of needy
peopl e

19

2018

21/ 08/ 201
8

Hel pi ng
t o KERALA
STATE
Fl ood
ef fected
Peopl e.

Hel ped
Ker al a
f ood
ef fect ed
peopl e by
way of
sendi ng
old
cl ot hs
and food
mat eri al s

20

2018

26/ 09/ 201
8

Di stri but
ion of St
ationary(
penpenci
Not e Book
sBagsBel t
s ) to
Primary
School
St udent s
of
Cheerya
vil | age.

Poor
peopl e of
Cheerya
vill age
benefited

11

2018

06/ 10/ 201
8

BLOGOD
DONATI ON
CAMP( I n- A
ssoci atio

n wth
Life Care
Foundati o

n)

Donat ed
to bl ood
bank
whi ch
w il save
the lifes
of needy
peopl e

13

2018

24/ 10/ 201
8

189

Engl i sh
Language
and Conmu
ni cation
Skil'l s(EL

CS) to

Primary

Tr ai ned
primary
school
students
of Thi nma

yipalli,

Kundanpal

15




School l'i, Godhu
St udent s makunt a

and Karee
nguda
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Human and Et hi cal Val ue 17/ 07/ 2018 The Speaker Nane is Prof.
in profession C. Nageshwara Rao. The

obj ective of the speech
was to highlight Human
and ethical values in
Engi neeri ng Profession.
To understand the noral
val ues that ought to
gui de the Engineering
pr of essi on, Resol ve the
noral issues in the
prof essi on and appreciate
the rights of others. The
speaker al so spoke to
inspire Loyalty, Moral
and Soci al Val ues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Human and Et hi cal 17/ 07/ 2018 17/ 07/ 2018 74
Val ues in

Pr of essi on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Ceethanjali College of Engineering and Technology is located in a serene
environment. The college is away fromthe hustle and bustle of the city. It is
|l ocated in a lush green canpus. GCET Managenent is cognizant and extremely
serious about conservation of environment. W are conmtted to pronote a cl ean

and green environment fostering creativity and originality. Geethanjal
believes in ‘Innovation is life.” Wth this in mnd, to support the theoretica
know edge gai ned, practical exposure is provided for students. This
amal gamati on of theory and practice enhances confidence and al so creativity
anong the students. ¢ The college conducts Green audit of its canpus. The
faculty teaching environmental science carry out the audit. They set objectives
of the audit and standards for good environnental managenent. They eval uate the
practices in the college with respect to the |laid down standards for the
criteria of managenent and recomend corrective actions where necessary. e
Large scale plantation is done to bal ance the en ssions and earn adequate
carbon credits. Plantation/ G eening Drives, Plantation programe has been taken
up by the ECOCLUB unit to increase the Green Cover in the village. Every year
tree plantation is carried out for making the canpus green.  Eco-club ECO
CLUB: ‘Save Today — Survive tonorrow is the motto of our Eco-C ub. The
comm ttee works towards creating awareness of the hazards of environnental
pol I ution anong the students and involving themin tasks to mnimze wastage of
wat er, usage of plastics and increase of green cover. The club's notto is
“Ceethanjalites Go Geen (GE3". ¢ As a part of Adhira foundation, ECOCLUB has
organi zed many Eco friendly events. Environnmental consciousness is spread anmong
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the students and the villagers. The students actively involved in creating
awar eness towards environnental issues while celebrating Diwali festival. The
institution is aware of its responsibilities in protecting the environnment and
conducts Green Audit of its campus and facilities.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Project based | earning: Mst engineering jobs involve design
and practice, not theory and research. The typical theoretical science and
mat hemat i cs- based curricul a encourage the anal ytical approach to probl em
sol ving, while systemdesign, integration, and synthesis are what the industry
needs. We encourage students to solve the problens by adopting an approach
t hrough identification of problemby specifying the requirenents to sol ution
for the problemidentified, nornmally used in the industrial design world.
Learning of relevant theory is facilitated during the course of problem
solution. Thus, in this approach, theory is a neans to an end, not an end in
itself. In this approach, students acquire lifelong learning skills, ethica
st andards, business practices and conmuni cation skills along with design
skills. Accordingly, we shall incorporate content in our courses such aspects
which facilitate ethics, business nanagenent, conmunication skills, and, over
and above, Learning to Learn through Design and Project-Oiented Education
t hrough pedagogi cal practices. Al our faculty, therefore, advised to adopt the
Proj ect-Based Learning in all such courses which have design orientation
Towards this end, departnments have identified a few courses in which problem
based/ proj ect - based | earni ng can be enpl oyed. As a begi nning, one |ab course
has been identified in which some design experinents/projects were given to the
students. A couple of small project exercises were identified and given to a
few bat ches of students. This approach was carried out in first- and second-
year courses. In third and final year courses, it is suggested that at |east
three courses may be identified in which slightly nore involved projects nmay be
given. Projects identified nay have nore than one solution and the sane project
may be done by nore than one batch of students and these students may present
their design and inplenmentation in the formof presentation and different
bat ches may brainstormand arrive at a conclusion on the best solution. This
approach apart fromdesign thinking skills, facilitates, report witing skills,
presentation skills, group discussion skills, and teamoriented skills. It is
our conviction that project-based learning facilitates faster learning in
students and al so make themto be engrossed in their |earning which would
create interest in themto becone life-long | earners. Best Practice Il STUDENT
MENTORI NG SYSTEM Whil e there are quite a nunber of nodels of student nentoring
at colleges, our nentoring nodel is a one-to-one system highly structured to
suit the profile of the student community taking adm ssion in our college. It
has won the appreciation of the accreditation bodies during their visit to our
college, in the course of assessnment for accreditation. Its goals include
addressing i ssues of students such as: ¢ Attendance ¢ Academ c perfornmance e
Assignment conpletion in tine ¢ Positive behaviour « Positive attitude towards
|l earning ¢ Participation in co-curricular and extra-curricular activities e
Career gui dance  Problemsolving skills / Conflict management. A feature of
our nodel is that the nentors are al so nentored by senior faculty of the
college and trained in nmentoring so that the students and their nentors have a
productive conversation and nmeeting. A detailed procedure for nentoring is
provided to the nentors so that there is consistency in the nentoring style of
the nentors. The procedure |laid dowm varies with the year of study of the
students and are designed to neet the varying needs during different stages of
their four year study period. The nentoring procedure which the nentors foll ow
is briefly described below Preparing for Mentoring: The nentor collects the
followi ng informati on about the student nentees: ¢ Previous academnic record,




hi s/ her educational experience. ¢« The strengths and weaknesses as perceived by
the nentees thensel ves. ¢ Any concerns/anxieties he/she would like to share. o
H's / Her objective in choosing the B. Tech Program for study. The nmentor then
makes a personal assessnent of each nentee’s strengths and weaknesses.
Mentoring of | year students: ¢ Discuss and stress the inportance of : ?
Regul arity and attendance, and devoting 2 to 3 hours a day for studies ? Active
participation in the class activities, including |aboratory work, such as
tutorials, learning in groups (peer learning), solving quizzes etc ained at
acquiring problemsolving skills, nmathematical ability, communication skills,
teammork and | eadership skills. ? Participation in various co-curricular and
extracurricular activities conducted in the college, and a few ot her
institutions of repute. ¢ Support the nentee’'s exploration of new area of study
and interests o Appreciate the nentee’'s efforts, where due ¢ Support the
mentee’ s i nvol venment in canpus activities, w thout |osing focus on academ c
activities « Create awareness that Centre for Academ c and Career Cui dance can
help in identifying their skills, interests, and abilities based on their
psychonetric test results and guides them accordingly. Mentoring of Second year
students Mentoring is done in the understanding that at this stage the students
begin to explore career options (M Tech / M S Program abroad, MBA, Engi neering
services, Cvil services etc) nore seriously and that they need to read a broad
range of subjects for attaining their goals. The nentees are counselled to: -
Talk with senior faculty and career advisers el sewhere about various
opportunities. ¢« Engage in w de reading which may include English Literature,
Hi story, Philosophy etc, as this will facilitate acquiring enployable skills
such as: problemsolving skills, oral and witten comrunication skills, ability
to anal yze and synthesi ze, and even research skills. ¢ Learn a foreign |anguage
and devel op conput er programm ng skills as, given the nature of today’'s job
mar ket, these skills would enhance their chances of |anding their dreamjob.
Mentoring Third year students ¢ Stress the inportance of exploring the various
career options through sumer internships, adjunct courses, volunteering
service to local comunity and junior students on the canmpus. Mentoring Fina
Year students The nmentors understand that in the final year of the program the
students begin to earnestly search for job opportunities or opportunities for
Post graduate studies. The nentors also keep in mnd that the students study
advanced courses in their branch, and shoul der responsible roles on canpus and
in volunteer activities, and, therefore, constantly assist and guide themin
prioritizing the various activities. They support the nentees by organizing /
provi ding. ¢ Wrkshops and hel ping with resune and cover letter witing, useful
tips on facing interviews, and other job-related skills. ¢ Individual and group
career counselling ¢ On-canpus placenent opportunities o Connecting with Al um
or mentor prograns

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. geethanjaliinstitutions.com engi neerinag/bestpractices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion: “Ceethanjali visualizes dissem nation of know edge and skills to
students, who would eventually contribute to the well being of the people of
the nation and gl obal conmunity.” W consider college students are cream of

adol escent and young adult popul ati on. Adol escence is an inportant period

because of its imedi ate effects on attitude and behavior, inpacting rapid

nment al devel opnent, which gives rise to the need for, nental adjustnents,
est ablishing new attitudes, values and interests. Qur conviction is students’:
? Psychol ogi cal devel opnent doesnt end at adol escence. ? Coll ege years are as
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i mportant in students’ cognitive, enotional, noral, and social devel opnent. ?
Col | ege stay influences their verbal, quantitative, subject nmatter conpetence,
cognitive skills, identity, self-concept, self-esteem values and attitudes. -«
The peer group is the single nost inportant source of influence on students
devel opnent, nanely, Personality devel opnent, Attitudes, Values, Behavi or
patterns, Career devel opment and Satisfaction with the college. Towards this,
when students join in their first year of engineering program we organize a
two week Orientation Programon the follow ng aspects: ¢ Understandi ng onesel f/
Sel f-awar eness (Minly strengths and weaknesses) ¢ Interpersonal skills
i ncluding teamwork ¢ Career/Professional Goals ¢ Negotiation and Deci sion
maki ng ¢ Mdtivation to pursue Career/Professional Goals ¢ Conmunication skills
e Inportance of know edge to pursue our goals ¢ Political and d obal awareness
e Inportance of diligence ¢« Professionalisme Sincerity and Discipline e
Devel opnent focus ¢ Strong willingness to |earn ¢ Leadership ¢ Inportance of
wi de reading to develop intellect « Commercial awareness/ Enterprising o Self-
notivation to excel ¢ Business awareness / focus ¢ Self- regulatory skills e
Wor k-11fe bal ance « Problem solving ¢ Networking ¢ Tinme nmanagenent ¢ Never give-
up approach ¢ Initiative and drive  Inportance of life-long |learning « Action
pl anning ¢« Sel f-pronotion ¢ Conviction that neans are as inportant as ends -
Sel f -assurance / self-confidence ¢« Human Val ue and Professional Ethics e
Adaptability/Resilience / flexibility « Commtment to societal devel opment e
Coping with uncertainty ¢ Strong enthusiasnfconmitnment ¢« Exploring and creating
opportunities It is also our conviction that ? The extent of peer interaction
is strongly connected to quality education and satisfaction with the college. ?
The degree to which faculty are student oriented is second only to the
i nfluence of the peer group on students growh. ? Measures include interactions
out si de of class, student engagenent in creativity and innovation |eading a
path to exploration under a faculty nmenbers supervision, and feedback on
| earning. ? Active learning, including class presentations, group projects,
di scussi on, and substantive projects also have positive effects on students
growth. Qur faculty explore applications of the psychol ogy of learning to
cl assroom teachi ng and nmake students realize that societal devel opnent
requires, Originality/Creativity, Innovation, H gh-level analytical/l ogical
thinking skills and Creative witing. Qur teaching, therefore, is,  Heuristic,
which is intended to stinulate creativity in problem solving situations e
Philetic, in which the teacher serves as role nodel and nmentor. W at
CGeethanjali do our best to transform students into responsible citizens who
contribute to the devel opnent of the country as well as the world.

Provide the weblink of the institution

http://ww. geethanjaliinstitutions.com engi neering/vision-m ssion.htni

8.Future Plans of Actions for Next Academic Year

Teaching-Learning Plan to initiate project based |earning nore

aggressi vely/intensively, wherein, student develops an ability to 1. Design a
system object, product, etc 2. Solve an unstructured problem 3. ldentify

know edge resources, interacting with peers to solve problem 4. Eval uate
argunents and evi dence of conpeting alternatives 5. Apply an abstract concept or
idea to a real problem 6. Divide problens into manageabl e conponents 7. Clearly
describe a problemorally 8. Cearly describe a problemin witing 9. Devel op
several nethods to solve unstructured problens 10. ldentify tasks needed to sol ve
an unstructured problens 11. Visualize how the product of a design would | ook 12.
Wei gh the pros and cons of possible solutions to a problem 13. Wite a concise
technical report on the problem solved and 14. Make a Presentation on the sane
Training for Better Enployability Towards this, 1. Intend to provide a nore
exhaustive placenents training fromsecond year itself to students. 2. ldentify
very bright students and provide nore intensive training on Progranm ng skills so
that a good nunber of them get placed in conpanies with an average pay of 5-6
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| akhs rupees per year 3. To provide intensive training for ECE students in VLSI
desi gn using VHDL/ Veril og and Enbedded Systens so that ECE students can aspire to
get placed in core conpanies. 4. Every engi neering departnment shall provide
extensive training to its students on various software used by the respective
departnent to facilitate better enployability in their respective core industry.
5. English faculty from Freshman Engi neeri ng departnent woul d aggressively
canpai gn asking students to register for the Business English Certificate
program 6. Want to conduct wor kshops on Design Thinking for a | arge nunber of
students. 7. Want to conduct training on energing technol ogi es, nanely,
Artificial Intelligence, Machine Learning, 10T, etc for nore nunber of students
by encouraging themto undergo the training with nore enthusiasm 8. Establish a
robotics lab so that interested students get trained in the area and execute
projects in the area Motivate students to be Creative and Innovative leading to
Entrepreneurship In this regards, we would |like to encourage many nore students
to 1. Interact with community on societal and understand the same 2. Participate
in discussing ideas to find solutions 3. Listen to ideas of others with an open
m nd 4. Discuss and devel op ways to resolve conflict, if any, and 5. Reach
agreenment work on solution through collaborative project(s) Further, want to
notivate a nore nunber students to participate in a nunber of hackat hons being
conducted in various colleges. This would also facilitate students to interact

wi th other students of various colleges, facilitate themto have a glinpse of
various ot her innovative projects, and establish a network of support for their
future devel opnent. In addition, this would also facilitate themw th devel opnent
of Entrepreneurial Skills to take on the major chall enge of providing enpl oynent
since they are in a better position to take risks as they have nothing nuch to

| ose. They understand that entrepreneurship ains at providing solution to

soci etal probl ens.
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